
EMPLOYEE PERKS



Dear New GB Employee,

Welcome to the Griffis/Blessing team! We are excited to have you on board and 
look forward to supporting you as you grow your career with us. At GB, we are 
committed to enriching the lives of our employees through personal growth, 
professional development, and overall well-being.

As a valued team member, you’ll have access to a comprehensive benefits 
package designed to support your health, financial future, and personal 
success. Inside this document, you’ll find details on our flexible healthcare plans, 
supplemental add-ons, 401(k) options, educational assistance programs, paid 
time off, and opportunities to “Cash In” with GB.

Your health and well-being matter to us, and we hope our benefits will help you 
stay active, motivated, and fulfilled.

We’re all in this together—One Team, One Goal!

Welcome to the team!

Be well,

William “B.J.” Hybl Jr.,
Chief Operating Officer



T
A
B
L
E

O
F

C
O
N
T
E
N
T
S

3

5

12

MEDICAL

AETNA 
HEALTHCARE

MET LIFE 
DENTAL

VISION

FSA

SUPPLEMENTAL
INSURANCE

HSA

14

22 

23

LEGAL SHIELD
ID SHIELD

13

25

28

30

31

PET
INSURANCE

PTO/HOLIDAY

401K &
TUITION

32 CASH IN
WITH GB



MEDICAL INSURANCE
Griffis/Blessing offers a variety of options through United Healthcare for our employee benefits 
program after 60 days of employment. 

The plans have in-network and out of network coverage options 
depending on what meets your needs and range in price point 
for the individual employee and their family. Griffis/Blessing pays 
$725* per month toward medical, dental and/or vision programs.

We hold an open enrollment in November with Questco 
Colorado, who explains each of the plans below in depth and 
will answer any questions you may have. For further information 
and detailed brochures describing insurance coverage, please 
contact Questco’s Benefit Coordinator.
									          
*subject to change

In-Network: Providers who are in 
the health plan’s network and who 
have contracted with the health 
care plan for reimbursement at 
a negotiated discounted rate. 
Participants in the plan pay less 
using an in-network provider 
because of the contract terms 
with the physicians and facilities.

Coinsurance: The percentage 
amount the plan pays for covered 
eligible expenses under the group 
health plan after the deductible 
has been met.

Out-of-Network: Providers who 
have not contracted with the 
health plan for reimbursement at a 
negotiated rate. Participants may 
pay more out of pocket with an 
out-of-network provider, and may 
have more of an administrative 
burden, such as filing claims. 
Reimbursement is based on 
reasonable and customary 
charges; any amount above the 
allowed charges is paid by the 
participant.

Copay: The amount paid at the time
of service by the participant.

Deductible: The amount of money 
an individual/family must pay for 
covered health expenses in a 
calendar year before the health 
plan covers the costs.

Out-of-Pocket Maximum: The 
maximum amount that an 
individual/family pays for expenses 
covered under the plan. Once the 
maximum amount is reached, the 
plan pays 100% for eligible covered 
expenses for the remainder of the 
calendar year.

Don’t pay more than you have to!

A freestanding healthcare facility is one that 
is not integrated with, or a department of, a 
hospital. When you choose a freestanding 
facility rather than a hospital for radiology 
and/or outpatient surgery, you will pay less — 
and you won’t have a copay.

Good to Know: Health Insurance Terms





Shots: Don’t let the flu get you! Griffis/Blessing provides for its’ employees flu shots through 
medical benefits or reimbursement every year.

Additionally, Hepatitis B Series vaccinations are available for any employee who may 
have exposure to bodily fluids when working on plumbing, cleaning, etc. Either Griffis/
Blessing or the site will pay for the series of three shots.









Griffis/Blessing is proud to offer you a choice between three dental programs.









































Reflecting a commitment to employee-career development, Griffis/
Blessing provides a tuition reimbursement program to help employees 
pay for courses which will benefit their current positions or future positions 
at Griffis/Blessing.

Education tuition reimbursement is $1,250 for all full-time employees.

Courses do not have to be directly related to any employee’s current 
job but must be related to Griffis/Blessing’s operations.

In order to be eligible for the benefit, you must get approval from 
your supervisor before enrolling in any course if requesting the tuition 
reimbursement benefit along with documentation detailing the cost of 
the course(s). Completed courses must earn a “C” or an equivalent 
satisfactory evaluation to be considered successfully completed.

401-K: How easy is it to make more than just a paycheck, 
but an investment for the future using G/B’s money?

Employees are eligible after 90 days of employment. Participation is 
optional. athere are pre-tax and post-tax plans available. Matching 
contributions are as follows:
	 – 3% of salary contributed is matched at 100% dollar-for-dollar
	 – Next 2% of contributed salary is matched at 50% 

For example, if your salary is $1,000 each pay period and you contribute 
5% to the 401(k) Plan ($50), Griffis/Blessing will contribute (or match) 4% 
($40). In one year, your contributions will equal $1,300 and GB’s match 
totals $1,040! 

We have an investment advisor that will meet with employees for FREE 
and at our offices/locations.

Andrew Clyne	
(303) 300-5043 Ext. 222

+ =

You G/B
Your

Account!

TUITION REIMBURSEMENT

andrew.clyne@aggregatewealthmgmt.com
https://capitalgroup.retirementpartner.com/



TIME OFF
Griffis/Blessing offers full and part time employees who work 30 or 
more hours a week paid time off. Employees can use their  time in a 
variety of ways:

•	 Enjoy time away from work
•	 Volunteer
•	 Take care of themselves when they are sick
•	 Celebrate their birthday in a special way
•	 Observe non-company holidays throughout the year

This is how time is accrued and earned depending on your 
tenure with GB:

GB Employee
Leave Per Year

Accrual
Per Hour Worked

Bi-Weekly Accrual

Day 1 - 35 Months 120 Hours 0.05769 Hours 4.62 Hours

Months 36-107 160 Hours 0.07691 Hours 6.15 Hours

Months 108-239 200 Hours 0.09612 Hours 7.69 Hours

Months 240+ 240 Hours 0.11538 Hours 9.23 Hours

In addition to PTO, Griffis/Blessing rewards employees with 
ten* paid holidays:

•	 New Year’s Day (January 1) 
•	 President’s Day**
•	 Memorial Day (May)
•	 Juneteenth (June 19)**
•	 Independence Day (July 4)
•	 Labor Day (September) 
•	 Veterans Day***
•	 Thanksgiving Day (November) 
•	 Friday after Thanksgiving*
•	 Christmas Eve/Day (December 24–25)

HOLIDAYS

* The day after Thanksgiving: Corporate Office is closed and Properties 
will be open with a skeleton staff. Employees may use a floating 
holiday within the two weeks’ pay period of the holiday if not able to 
take holiday off.

** President’s Day and Juneteenth (June 19th): Corporate Offices 
and Properties will be open with a skeleton staff.  Employees may use 
a Floating holiday within the two-week pay period of the holiday if 
not able to take the holiday off.

*** Veteran’s Day: For all veterans who provide a copy of their DD214.

Multifamily sites are closed on Easter Sunday; however, this is not a 
paid holiday.



Cash In with G/B: Griffis/Blessing offers employees the opportunity to receive cash by 
referring potential tenants, residents, and clients to G/B properties and services:

•	 Rental Referrals: $50 to the G/B employee for the referral. Give your card to any 
apartment prospect when you are not at work.

•	 Employee Referrals: Up to $500 to the G/B employee for a referral who is hired. 
See your supervisor for details.

•	 Construction Referral: Dependent on the value of the construction fee.

•	 Management (Commercial or Residential) Business Referral: Up to $1,000.

LET US SHOW YOU THE MONEY!!

G/B Anniversary Recognition: Employees receive a Visa gift card every year on their 
company anniversary. 

Longevity Bonuses: Each December, Griffis/Blessing rewards employees with longevity 
bonuses of $100 for each full year of employment. Griffis/Blessing also has special 
recognition for employment milestones. The values of the special anniversary bonuses 
are as follows:

•	 5-Year Recognition: $500
•	 10-Year Recognition: $1,500
•	 15-Year Recognition: $2,500
•	 20-Year Recognition: $3,500
•	 25-Year Recognition: $5,000
•	 30-Year Recognition: $7,500


